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PR If MELT 

This Agrean-.efrt entered into this_ s ~« xth _day of 

_1H£1I__19 _ ? 5__* by and between the Board 

of Education of the Borough cf bhreviibar/. New Jersey, hereinafter 
called the "Board", and Shrwsbx*y Borough Tsachezs* Association, 
hereinafter called toe ’’Associat ion 1 '. 


ARTIC LE I 
RECOG VITION 

BE IT AS30LtfED, -V the Shrewsbury Borough Board oi 
Education pursuant to Chapter 3C3.. a 3 Amended, of the Public Laws of 
1963, that the Board herewith recognizes the Shrewsbury Borough Teachers* 
Association aa the majority representativefor collective negotiations con- 
earning the terms and conditions of employment for nil full«tinfe ir »roftsf3«io3Mil 
and certified teachers vyith the*exception cf person* whet* duties include 
adminiatretion or supervision. 





article II 


GRIEVANCE PROCEDURE 

A. Definitio n 

A grievance is defined 59 a complaint by a teacher that 
theie has been a personal loss, rsjLry, or inconvenience because of 
misinterpretation car misapplication of contract regarding an employee's 
terms and conditions of employment. 

A grievance to be considered under this procedure must be 
initiated within thirty (30) calendar days from the time when the teacher 
knew or should have known of its occurrence. 

B. Procedure 

1. Any teacher who has a grievance shall discuss it first 
with the immediate supervisor involved in an attempt to resolve the matter 

informally. 

2. If as a result of the discussion, the matter is not resolved 
to the satisfaction of the toacbei within five (5) Softool s, he shall set 
forth his grievarc® in writing to the immediate supervisor, specifying the 
following: 

a. The nature of the grievance and the injury, 
loss or inequity suffered, 

b. The results of previous discussion, 

c. Hi & dissatisfaction with decisions previously 


rendered. 



3. Upon receipt of the grievance, the immediat. 3 upe;visor 


will send a copy of thd grievance to the office of the Suporintvndent. The 
immediate supervisor will communicate his decision to the teacher and the 
Su; enntend.nt of Schools, in writing, within five school days of receipt 
of the written grieve: ce. 

4. The employee may apceaj the immediate supervisor’s 
decision to the Superintendent of Schools. The appeal to the Superintendent 
must oe made, Ln writing, reciting the matter submitted with decisions pre¬ 
viously rendered. The Superintendent shall atteflr.it. 10 resolve tht matter as 
quickly as possible, but within a period net to exceeo five (Si school days. 

The Si r er intend-, sit shall communicate- his decision, in writing, wiir.ir five 
(5) schcol days to the employee aod the immediate sucenri ter. 

5. If the grievance is not resolved to the gr?evmt*s satisfaction, 
ho may within fiv. (5) ..chool days request a review by the board of Education. 
Tne request shall be submitted in writing, through *he Superintendent of 
Schools who shall attach all related papers and forward tr*-. u quest to the 
Board. The Board, or a committee thereof, shaU review the grievance and in 
its discretion may hold or waive a hearing. If not waived, a hearing will be 
held with the grh^vant (s) within thirty (30) calendar days and a decision will 

be rendered in writing within thirty f 3C) calendar days of receipt of the grievance 
by the Board or the date of the rearing (whichever corners later). 



5. If the grievance is not resolved tc the crievant‘s satis- 
faction at the Board level, he nay wit.'.in five (5) school days of the 
Board's decision, so notify the. Boarc through the Superintendent. For 
a grievance arising under the terns and conditions of employment specifi¬ 
cally set forth in this Agreement, the following procedure will be used to 
secure the services of an arbitrator* 

a, Either party may request the American Arbitration Association 
io submit a roster of persons qualified to function as an arc htator in the 
dispute In question. 

b. If the parties are unable tc determine a .mutually satisfactory 
arbitrator from the submitted list, they will request the American A'titration 
Association to submit a second tester cf names. 

e. If the parties are unable to select s mutually satisfactory 
arbitrator within thrity (30) school day s of receipt ci the second submitted 
list, the American Arbitration Association may be requested by either party 
to designate an arbitrator. 

7. The arbitrator shell limit hiir.seIf to toe issues submitted to 
him and shall consider nothing else. He can add nclning tc, no; subtract 
anything from the Agreement between the paries. The decision cf the arbitrator 
shall be without power or authority to maite any decision contrary to or incon¬ 
sistent with, or .ucaffying or Varying :r. ary way, tre terms cl the Agreement 
or of applicable law. Only the Board, and t:.e agrrieved or Ms representative 



shall be given copies of the arbitrator's award. 

8. In the case of any grievance and particularly in the case 
of a grievance involving any of the following points, the grievant shall 
have a right of appeal to the Commisaion&rof Education: 

a. Any matter for which a method of review Is. prescribed by 
law or any rule or regulation of th® State Commissioner bf Education or ort 
which he has previously ruled or has th© power to* rule'or any'matter which, 

T 

• - r 

according to law is ©Itherb&yood the _scope of Bosrdyauthority or is limited 
to act*on by the Board elona. 

fc. A .complaint of a noo-tenure teacherwhich arises by reason 

v 

of his 4»ot being re-egaployed. •- 

c. A complaint by any certificated persormel f occasi6hed by 
appointment to or lat& of appointment to, retention In dr lack of retention in 

1 S 

;■ 

any position for which t© hues eitnot possibl^br not required* 

9. The parties shall be responsible for all .costs incurred by eapb 
and only-the fee ang eKp®n&©sr, if any, of the arbitrator shall be shared by 

v ■y ‘ ' ■ ,• 

each party paying one~haif» In the ©vent one of the parties attempts arbitration 

and is restrained by tne QthSr, party, -party so restrained shall pay all fee* of 

* 

the American Arbitration Association s&tendant*thereon, in addition, the 
party so restrained shall pay all oburt'and other costs Incurred by the party 
successful in obtaining 'thfejestralsits*. 

’ \ 



10. Nothing contained herein shall b© construed as limiting 
the right of ar.y,teacher having a grievance to discuss the matter informally 
with an appropriate member of the administration, and having the grievance 
adjusted without intervention of the,Association, provided adjustment Is not 
inconsistent with the terms of this Agreement. The teachers, administrators 
and/or the Board may have representatives of their choice in attendance at 
the Superintendent's low’ snd at eui subsequent levels of the grievance 
procedure. 

• 11. All. documents, communicate on s and records dealing with 
the processing of a grievance shall be filed in a grievance file and shall not 

be kept in the personnel folder of any of the par tic l pe r.ts. 

'1 

12. Failure- at^my stsp of this procedure to communicate the 
decision on a grievance within th&-specifier time limits shall permit the 
aggrieved teacher to proceed to the#vafct step. Failure at any step of this 
procedure to appeal a grievance id the next step within the specified time 
limits ehali be deem&d to be acceptance of-the decision rendered at that step. 

13. No reprisals of any -kind shall be taken by e ither party as 


a result of action taker* under this article of the contract. 



ARTICLE III 


TEACHER R IG HTS 

A. The teacher sha.ll maintain the primary right and responsi¬ 
bility to determine grades and other evaluations of students within the • 
grading policies of the Shrewsbury school district. The final decision of 
promotion or intention shall be retained by tha.administratlon. 

3. Both parties recognize that public criticism of the other 
party is inappropriate. 

C. No teacher shall b^.preswjted from wearing pins or other 
identification of membership in the Association or its affiliates . 

D. The Shrewsbury Teachers Association and its representatives 
shall have.the right to use the school building at reasonable hours for 
meetings. The Superintendent shall be given a reasonable advance notice 

of not less than twenty-four hours of the time and place of all such meetings 
and his approval secured. Approval of ih& Superintendent shall not be unreason¬ 
ably withheld. 

E. The Shrewsbury Teachers Association and its representatives 
may be’permitted to use school facilities anc equipment designated for teacher 
use including typewriters, ditto machltoto, calculating machines, and ail types 
of audio-visual *jquipmant at reasonable tim&s when such equipment is not 
otherwise inuss. The Association ahull pay for th© r^sonahle .cost of all 
materials and supplies incident to such use *nd for any repairs necessitated 





as a result thereof. 

F. The Shrewsbury Teachers Association and its representatives 
shall have the use of a bulletin board in the faculty lounge. 

G. The Shrewsbury Teachers Association and its repiesentatives 
may use the school mail boxes. 



ARTICLE IV 


TEACHER WORK \EAR 


A . School Calendar 

Th? Superintendent of Schools shall draw up a school calendar 
to recommend to the Board of Education and will discuss same with th® 
Teachers’ Association* The calendar will consist of 185 days for teachers 
in the 1976-1977 school year, 
a, inclement Weather 

Teacher attendance shall not be required whenever student 
attendance is not required inclement weather. 



ARTICLE V 


TEACHING HOURS AND T&& CHIHG LOAD 

A. Leng t h of the IX y 

The inschool workday for ieaahors shall include fifteen (15) 
minutes for teachers nricr to student; arrival and thirty (30) m<j*utas rafter 
student dismissal. 

E, Lunch P er iods 

Teachers may leave the building during their scheduled duty- 
free lurch pariods. 

C. Meetings 

l. Faculty and o ther. Teachers may be required to remain 
after th#.end of the regular woxkday* without additional compensation, for 
the urpose of attending faculty meetings. Such meetings shell begin nq 
later than twenty (20) minutes after the student dismissal time. The admin- 
istration shall strive to limit the number of m&vttngs to t//o per month and to 
hold the meetings on the first and third Wednesday's of the month and to limit 
the length of meetings to sixty {60> minutes* 

2» Prior to h oliday and weekends, Meetings which take place-' 
after the regular in-school workday and which require attendance shall not 
b*s called on Fridays or on any day Immediately Receding any holiday, or 
other day upon which teacher af^enda^ce is oot required at school except in 


emergencies, 



AP r .nCl£ Vf 


:ah TEfcCrfTWG CUTTO 


ft . Txa«^por ting Studento 

Teachers shall nor. be required to drive student;.;, A teacher 
rney do go voluntarily, however, with the advance appuhva} of hi;: im;nftdJa%d 
sLi-w-..rvisor, He shall be compere ted. at tf'e hoard approved rate for the use 
of bis own automobile. 


? > 
> »■ 



ARTICLE; y\ I' 

teacher employment 

A. Notification of Contract and Salar y 

Teachers shall be notified of their contract and salary status 
for the ensuing year no later .then April 30th, 

8* Acceptance o f Employment • 

As a matter of courtesy, teachers shall notify the'8oa.ro of .. 
their intent to remain In tfe£ system by May XSth. 




ABTxexs vm 


«f\T a u ’( VO 


A - 


S alar y Sansriu?-& 

The salary of **ch 8eadaev # -covered fey this Agreement set 
ch in Schedule "‘A** which is attached, hereto and made a part hereof. 


3, Meth od of Payment 

1, Each toachor employed shall be paid in twenty (20 
squ&i §erai-monthly installments, 

2 Summer pay plan, Each teacner may individually «Ject 
to have tan pot cent {10%} c«.t his moatiy salary deducted 


from Ms pci? . 

'4. Exceptions.. When a pay day /ails on or during « school 
holiday f vacation or weekend, ta&chersi shall receive 
their pay checks on she last previous working day unless 
• emergency min »:s, 

,.-x v » , 

4, Final pay. Eacfe. teacher shsll receive hia final $my on 
his last working ds.y an June; provided’ Ms duties *nd cd3i-» 
gaticns have b&en fulfilled„ 






illTiClB rx 


TEACHES ASSIGN ME NT 


A. Notific ation 

2 , Qate^ior pj^ sen tly emp loyed te achers > All teachers shall 
be gi van written notice of their salary •'.a^dules, class and/or ^ abject 
assignments and rcom assignments for trs forthcoming year net later than 
August 1, X3?5, except in the case of an emergency. 

2. Revisions . In the event irsat changes In such schedules, 
class and/cr subject as ligaments end *-oo*n assignments are proposed after 
Jure 1 , 1973. the teacher effected snail be notified promptly in w.itir.g and, 
upon the request of the teacher, use changes shall be promptly reviewed be¬ 
tween the Superintend ant or hie representative and the teacher affected. 

3. T rave ling T each ers Teachers shall be reimbursed 


at rho Board approved rate for travel expenses authorized by the administration. 



ARTICLE X 


VOLUNTARY TRAN5T IPS AKD R£A3SlG::KU:.Vf3 


A . Nc:*ILeaticn of Vaoanci es_ 

1 . Th-. SvpeCn tender^ shall, as soon as practical, make, 
kr.cw; lo the existing staff b list of fcrcwn vacancies . 

2. Teacher?- who'desire a. charge !a grade and/or subject 
assignment may file a written statement of such desire with the Sc pc. 

. Such statement shall include the yrade atid/cr subject to 
w'hioh the teacher desn s?s to be a&sigi’dci &n order cf prefe:once Such 
requests for t r ansfers and reassign merits for the following year shell be 


submitted not later than two weeks after the vacancy is made known to the 







ARTICLE .<( 


^VOLUNTARY TRANSFER AND f.KASFI 



A . Wo tJ C C > 

Notice cl an involuntary transfer or rftaasjgr.mt.ni shall be 
given io teachers as soon as pre ctjcable, end except In cases of emergency 
not DAei ' Fan June 1 . 

B. Meet in g and Appe J .. 

An ir. voluntary transfer or reassignment shell b; made only after 
a meeting between the teacher involved and the Surm" man dent at which time 
:ne t a char be notified of the reason therefor . In th • event that a 

t-.achcr objects to the har ter or reassignment at this meeting, j pc n the 
reques: of the f^ch'.. in writing, the Superintendent shall meet with him again 
and the teacher may, at nis option, have an Association representative present 
meet!ny. 


at such 




ARTiC^T XII 
P ROMPT 1Q.V5 

All qaal'iitjd toac f .*ei3 be viivsn adequate opoor.urrty 

to nake.application anc *.c po&.tlo.-t 'd be fUi-a until a. n prc;,«rjy 
soprutted’&pjd i^at'.ons have ac-.sv ro-'side y<, T rs Board agree, to c;:»nside r 
all applies ct» - Li Li;:n* succ vacarcres. consideration 3 hail be qiven to 
qualify -jo ?eocbe/$ a Bread*-* o\ ^d fcy the Boa-d Howevei the h>'3. 
det'srrair.ai: 00 snail ca tie sc io prerogative-' of tht Boa;c. 





r F nc l. k xm 


hC‘-:e rKS'ikucTiou 


A. S alar y 

The Board will pav $ 7,. 00 pe; {■ our for heme instruction, 
•his i.at?- to it dude the ootn of -mleatie, P»ir :ir-"'or-sideratier. sha.Vl be- 

g, f; I<j th'- riic'.?0ni 3 Citi :,«SfOO»ft 1.83. C ’ '0/ . 

3. Add' fiend V und& 

Mv.criajs arid r-ce^arv ■aacry.ng ox the hem a 

mstiuc* : onai program shail ba svpddr by ct»« board. 



ARTICLE XIV 


TEACHER EVALUATION 


A. General Criteria 

1. Open evaluation. All monitoring or observation of the 
in-class work performance of a teacher shall be conducted openly and 
with full knowledge of the teacher. 

2. Copies of evaluation. A teacher shall be given a copy 

of any evaluation report prepared by hxs evaluators for his own keeping at 
le^st one (l) day before any conference to discuss it unless parties mutually 
ag.eed to meet sooner. No such report shall be placed in the teacner's file 
or otherwise acted upon without prior conference with the teacher. 

S, E valuation Procedure 

3,. Reports. Evaluation reports shall be ^n-sented to the teacher 
by tha vice principal or superintendent Such reports shall contain statements 
pertinent to: 

a. Strengths of the teacher. 

b. Weaknesses of the teacher. 

c. Specific suggestions as to measures wuch the 
teacher might take to improve his performance in each cf the areas wherein 
weaknesses have been indicated. 

C . Personnel Records . 

1 . File. A teacher shall have the right, upon one days request, 
to review the contents of his personnel file arc to receive a copy at the 



teacher's expense of any documents contained therein. The review shall 
be conducted i.r» ire presence of the Superintendent ov his designee. This 
light of review shall net include correspondence dealing with one’s experience 
prior to employment in the district nor shall it include hiring credentials or 
matters confidential or privileged. 

1 , In the event of removal of confidential materials from the 
teacher 1 & fils, a dated notation will he placed In the teacuer's file stating 
that confidential mat**is 1 otnei t ian credentials involved in the hiring process, 
have oeen removed . y,, 

3. if, upor* re viewing his file,* the teather desires to answer any 
material that is available tor his Inspection in trat file, he may make such 
answer and have it placed in tfce firs. 



ARTICLE XV 

cqmpuiot pmczvxm. 

Any comply tnts regarding & tad chef made to any member 
of the administration by a parent, studsiit, or other person which are 
used in the evaluation' of th« teacher ifc *oy manner. shall be brought 


tc the teacher’s attention. 




ARTICLE XVI 


mcH-ca FACiirnrs 


A . Listing of Facilities 


The Board v:Jl endvar to provide a furnished room for 
use as a faculty lounge. The faculty lounge will coTitoirr 

1. A telephone for use by the ‘•it&fl, bot-nc chlis for 
personal reasons shall be made on the telephone or the telephone wl 
be removed.. 

A cl van rest room sfepa r a f «5d iron, student rest rooms * 


2 . 
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ARTICLE XVIII 
LEA VES. 


A . Sick Lea ve; 

Every full-time employee shall be eligible for ten days 
leave per year for personal illness at full pay. Unused days, retroactive 
to September 1, 1954, shall accumulate without limit. 

8. Nona c c; u m ui a f ive 

If an employee shall require additional sick leave in any one 
year, ten (10) additional pon-accumuletive days shall be granted. 

C . N otification of Accumulation 

Teachers shall be shown a written accounting of accumulated 
sick leave days as early as possible in eacn school year. 

D. L eave for Personal Emergencies 

Every full-time employee shall be eligible for a maximum of five 
(5) days' leave per year for personal business at full pay. Except for 
emergenices, reasons for such leave shall be given to the Superintendent 
two working days prior to the requested d?te. Unused days shall not be 
allowed to accumulate. Ore two-hundredths (1/200) of his year's salary 
shall be deducted from an employee's salary for each day of such leave 
taken by the employee beyond the fiv-a days. This policy does not permit 
the use of such days at tbs begirnirg or termination of the school year or 
to extend vacation cr holiday periods. 

In adGitiot: to the five days for personal business allowed annually 



C Ti. Cl 


non-cum„iat• ve oasis, each .*r.ploy»© will ce allowed u naxir \.\c- of 
five (5) days' leave m any school year in the e^ent of. a death oi :ho 
teacher's spouse, chile, pare it, brother or sist<-' . 

A teacher uper?. a -e quest by ine Superintendent, sh^U be 
Granted days to visit other spools or it. aiterd edUhaJoi. cx.nJeiences 
without loss of & diary. 



AftTIClEXrX 

EXTENDED L EAV E OF ABSEN CE 

A, I nternational and F e deral Programs 

k leave of absence without pay of up to two (2) years shall b© 
granted to any teacher who joins the Peace Corps, VISTA, National 
Teacher Corps. 

B, ForJ|tudy; 

Tenure teachers may request a leave of absence without pay for 
purposes of study. Such requests must meet with the approval of the Board 
of Education and leaves*, so granted cannot exceed one for each five (5) 
years of employment in the district. 

Not more than one teacher shall be granted a leave for study in 
any one school ymi . 

C, For Pregnancy 

A pregnant employee under tenure may apply for a leave of 
absence, up to two (2) years,, without pay, if so desirsd. v> 

A pregnant employee who desires to continue in the p&r forma,pc© 
of her duties during her period of pregnancy shall be permitted to do so 
provided she produces a statement of her physician stating that she is 
physically capable of continuing to perform her duties and further stating 
up to what date, in tha opinion of said physician, the employee is capable 
of performing said duties. 

The Superintendent will grant request for return to w ork with 


Beard approval, provided the date does net Interfere with the administration 
of the school and/or with the continuity of the education of the pupils . 

The provisions of this Artied© shall not b© deemed to impose 
on tl»e Board any obligation, to grant or extend a leave of absence of any 
non-tenure employee hoyond ths arid of th & contract school y@ s ir in wnich 


the leave 1& obtained. 



ARTICLE XX 


INSUR ANCE PROTECT CO N 


The Board cf Ed'js&tion snail pay full co/era^e under the rtf J. 
State Heoltn Benefits Program-Bits Cr&sfi-B.lue Shield, Rider T and Major 
Medical for all fall-tJir?a employees;. sr?c wnare appropriate* for family 


plan coverage 



ARTICLE XXI 


REIMBURSEMENT 

A. Reimbursement for Additional Study 

Subject to conditions Included in this Agreement, the Board of 
Education will reimburse all full-time tea oners fees for a meximum of up to 
six (6) credit hours of study at the current state rate, and in accordance 
with school policy. 

The following regulations apply to this reimbursement: 

1. All course work must have the prior approval of the Superin¬ 
tendent of Schools and the Personnel Committee of the Bo^ra in order to 
guarantee payment 

2 . Application forms (available in office) must be filed with the 
Superintendent of Schools. 

3. Proof of a grade of "C M or comparable, or croof of satisfactory 
completion of the course taken must bo submitted ai the time receipts are 
submitted. 

4. A receipt from tie college for tuition and fees must be 
submitted at the time proof of satisfactory completion is submitted. 

5. Course work taken to meet the requirements tf a B.S. or 
B A. degree will not be appjceole. 



ARTICLE XXII 


MISCELLANEOUS PROVISIONS 

A. Severability 

If any provision of this Agreement or any application of this 
AgreenvenS is held to b® contrary to law, then such prevision or application 
shall net be deemed valid and subsisting, except to the extent permitted by 
law, but all othar provisions or applications o£ this Agreement shall continue 
in full force and effect, 

B. Agreement 

A copy of this Agreement shall be presented to the Association as 
soon as possible after execution by *11 parties. 

C. Management Rights 

i r Ti ■ m i l ■muini— Um i irnwnd n .M ^ II i I ~ 

The Board of Education reserves to itself full jurisdiction and 
authority over matters of policy and retains the right. In accordance with 
<&$piicahl@ laws and regulations {®} to direct employees of the school district; 
(b) to hire, promote, transfer, assign, retain employees in positions 
within the school district and to suspeno, demote, discharge, or take other 
disciplinary action against employees; (c) tc relieve employees from duties 
bed&use of lack of work, or for other legitimate reasons; *d) to maintain the 
efficiency of the school district operations existed to them; ( 0 ) to determine 
the methods, means f and ^somtal by which such operations are to be 
conducted; and (f> to take whatever actions might be nocesaary to carry out 
the mission of the school tif.frtricft'to. ftitanttons of emergency. 


► 


D. Notice 

When- /et any notice Ij requires to oe given by either of the 
parties to this Agreement to the other, pursuant to t’ e provision , cf this 
Agreement, either party snail do so oy tejsyrarp or register-.0 hiUe 1 -a* 
the following addresses; 

1. If by Association, tc Board a 4 - 20 Obre place 

Shrew s bur y , N. ] . 07 7 01 

?C Cbre Piac'- 
Svswsaury, y J- 07701 


2. If by Beard, to Association at 



A. Duration Period 


A RTICL E XX.IH 
DURAT ION O r A3Rj£MI. f <T 


This Agreement shall ^6 effective cf July 1, 1975 and shall 
continue in effect unril T«r?e 30, 1977 with negotiation* commencing no later 
than October 1 of 1976 tor a successor Agreement. Tnis Agreement shall 
remain in effect until a sacqfesw Agreement is negotiated. 

IN WITNESS WHEREOF the parties hereto nave caused this 
Agreement ttf be signed by tiseir respective presidents, attested by their 
respective secretaries, and their pwcporate seals to be placed hereon all 
on the day and year first above written. 


SHREWSBURY BORO TEACHERS ASSOCIATION 

B y :____ 

President 

______ 

Secretary 

SHREWS BURY BORO BOARD OF EDUCATION 



President 


By. 


Secretary 



